Pizza Hut, Inc. is an Equal Oppertunity Employer. Applicants for all job spenings are welcomes and will be considered
without regard to race, gender, age, national origin, color, religion, disability, military status, or any other basis protected by applicable
federal, state or local law.

Throughout this application Pizza Hut, Inc. refers to the independent Pizza Hut, Inc. franchisee which operates this restaurant. Pizza
Haut, Inec., the franchisor, is not your employer and does not uperate this restaurant.

iast Nams i Pirst Name M1 Preferred Name

Current Address City State Zip Years There
Most Recent Previous Address City Sté.‘tfe Zip Yem‘é é’here
Social Security Number - Are You 18 or Older? D Yes D No

Telephone (Home) { )

L:} Team Member v
D Shift Supervisor
D Assistant Unit Manager

Restaurant General Manager

[ Detivery Driver

[ Full Time

D Part Time

Telephone (Cell) or Pager { )

Desired
Wage/Salary

$

D Per tour

___} Annually

How did you find out about Pizza Hut?

[ ] other

beliefs or practices in ascordance with applicable taw.

Name, City, State

Dates
From

High School

College

To

Availability* Mon Tues Wed Thurs Fri Sun
From
To
* if your religious beliefs or practices prohibit you from working on a particular day or at 2 particular time, Pizza Hut will make reasonable efforts to date those

Diploma
Or Degree Received

Other

Company and Address. If currently employed, may we contact?

E Yes

D Ne

Telephone

Supervisor’s Name

Dates Worked

What Did You De?

Last Salary/Wage $

D Hourly

-
i Annually
| S— hd

Why Did You Leave?

Company and Address. If currently employed, may we contact?

D Yes

DNO

Telephone

Supervisor’s Name

Dates Worked

What Did You Do?

Last Salary/Wage §

:] Hourly

[:; Annually

Why Did You Leave?




INEOUS INFORMATION

Do you have reliable transportation to get to work? D Yes G No If hired, when eould you begin work?

If hired, can you show proof of your legal right to work in the United States? E Yes D No

If you have worked for any of our affiliated companies (listed below) or one of their franchisee or heensee or previcusly applied for employment,
please check the appropriate boxes and then provide the information requested belmy.
"7 Yum! Restaurant _j K¥G D Pizza Hut D Taco Bell D Long John Silver’s D A&W D Franchisee/Licensee

- Services Group

Company Name and Address

Telephone I Supervisor’s Name
Dates Worked Last Salary/Wage $ D Hourly
What Did You Da? _ _ | Aonuatly

Why Did You Leave?

Re}atzormhz r How Long Have You Type of Reference Telephone

Name y A
to You Known This Persen? (Sehoit, Work or Pessonali
Home ( 3
Work ( J
Home ( )
Work { )]

1. Within the last 7 years, have you been convicted of, or completed your sentence or parole for a crime involving viclence, sex, stalking, minors,

theft, property damage, fraud, robbery or drugs? F_i Yes D No
2. Are you currently charged with a crime involving violence, sex, stalking, minors, theft, property damage, fraud,
robbery or drugs?** D Yes D No

fex vielations of the law, However, you stedd nut reapond “Yes” as 3 result of any umvm..un that has been udidally sealud, wrpunged or pardoned. Conviction of ¢

and wiil he oot states [ ihe job in quwuxm CA!J?OBNIA ruax(k‘n!’*i s ot reépi!'ld ves” for { aviviien ru mrdu that have heen seabud vr oy

chong for which you have saceessfolly conspleted or otherwise disch batios; {iH} & i the ijon sccurred snore than Lwo YIars a

in Q convietion ur (v} any referyal ta or participation 1 any pretrial or post trial diversion program. HAWAH residents, de nol angwer this question, LOUISIAN A residents, de not resgond 7Y

SACHUSETTS rashivnts, :b not respund “Yex" a8 5 result of any middemesnur cunviction where the date of the cony: Gf i et dafe iy later, seoered mare than
s, do not respond Yes® ax 2 rusulh of 2 suxamary oifensy.

i nob wecessanily

¢ oourt vrder ur
> any past
a result of
 YeRTs 35

1. Have you had any driving violations/tickets within the last 36 months? D Yes Lj No

If'yes, please explain:

2. Do you have a valid driver’s license? D Yes _j No
If s0, please provide the following information:

Diriver’s License # State Expiration Date____/ /7  Dateof Birth____/

§ understand the infarmation I am providing abowd date of $irth will not be used to determune eligibility for emplayment

that ae written sl
<. ¥ will nbey Pinzs

maay wod my smployment al ary Lixae, with ar without cause or nolice. [age
R 3 s bixues J emph:ymmnt and Lh((t fhx_\ abv.ﬂ! r‘-inux:m}up can ondy be weedified bn writiog by Blezs Buts Presidens. § agree that,
& treating sonfidentially ary mrov-maum 3 kum Auring my employnient.

My Purticipation in Pltza Huts Bivug Free Eovireoment. 1 am not a current sser of illegal drugs, ond T agree I will never work under the influsace of drugs or sicohol.

My Brecords and Refersnces. The:
CORSUMET FEPOYT N igations. { rels
i understand that ture and dats

inal snd drsviog rewrds chedks, and vther
¥ e fram sonsideration fur eraployment.

in wmy backgrousd that wonld sause 2 risk to Pizza H stomaers, empluyees, or propesty. § asthurize Pusza Hut to conduct reference
! parties from any hability from peoviding such information to = Hux. In this regard, T understand thal conviction nf & orirne will not necessari]
b affense and the refevance of the offense to the positionis} applied far will determine iy edgibilits for emplopment.

and wmphiia. § agree w nolify Pleee Hut immediately i’ {2 later charyes with any of she orimes listed abuve or 43¢
e e, of to Werminate my vploymen? al any time,

Information Certification. I certify tha? thw information 1 have provided teo Pizze Thu s 4
3 driving offense 1 mgree that any fbse sfurmalion o omissivn sllows Pivze Hat w refuse to

am u detivery driver? with

A o Arbitrate, B of the delay sad expense of the court systems, Pizza Hul and 1 agree to wse confidential bindiog nz-bntmtum, instead of going to cowrt, for any claims that arise beiween me and Plaza
¥, its reisted o nm;vanxz's, andmx- their currsnt or forsuer ensployees. Withowt {imitation, such claims weuld inclnde any covescning (& ding, brt not imited to, xuy claims concerning
sexusd ar diser ien}, ox ination of t.mpkrymmt. Before axbitration, § agree: (i} first to present any such claims ion full wnitcn é«mi} to Pizza Haot; ms next, 2o complete any Pizza Hai internal
revisvw process; und (i1 finally, to lete wny tstrative reoiedy {steh as with the Equat Employment Oppaortusity C i In sny wrbitration, the then prevailiog employment dispute resotus
tion rules of e American Asbitvation Association will apply, excrpt thut Pixss Bat will pay the arbitrator’s fees, and Pizza Hut will psy that portion of the mrbxtratiqm filing fee in excess of the simifar vourt fling
fox had § gome to court.

Applicant’s Signature Date

CTS RESIDENTS. UNDER MARVLAND AND MASSACHUSETTS LAW, AN EMPLOYER MAY NOT REQUIRE OR DEMAND, AS A CONTHTION OF EMPLOYMENT, PROSPEC-
L THAT AN (INDIVIDUAL S8USMIT TG OR TAKE A LYE DETECTCR OR SIMILAR TEST AN EMPLOYER WHO VIOLATES THIS LAW IS SUBJECT TC PENALYY.

R €O »EYJE{) E’\iFLOYMI

INFORMATION FOR CORNECTICUT RESIDENTS. You ure wst required to disclose the eidstence of any arrest, criminal charge or canvictivn, the records of which have heen rased pursuant o section $6b-148. 54-78¢ or $4-142. I your snly
ermiingl eeserd consists of ibes that have been srased under the statutes listed above, then you may state on this fovm that you have nnt besn arrested.
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